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Mayor, Seoul Metropolitan Government
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School of Economics and Political Sciences Diploma in International Law %5

Education
1974,

1979.
1991~1992.

Graduated from Gyunggi High School

Received a bachelor’s degree in history from Dankook University

Earned an International Law diploma from LSE (The London School of Economics and Political Sciences)

Work Experiences

1980.

1982.

1993.
1995~2002.
2002~2009.
2001~2010.
2006~2011.
2011~

Passed the 22nd bar exam

Served as a prosecuting attorney for the Daegu District Prosecution office Court
Worked as a visiting fellow at the Law School of Harvard University in the USA

Served as a secretary General for the People’s Solidarity for a Participatory Democracy
Served as the Executive Director of the Beautiful Store

Served as the Executive Director of the Beautiful Foundation

Served as the Executive Director of Hope Institute.

Elected as Mayor of Seoul
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ZHENG Lu

Professor, Tsinghua University
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o] ALS|H x| F2o| TA|st by S0|CH AM EA(Social Forces), Ats|atstH 2 (Social Science Research), G Xt0|Lt FE2|(THE CHINA
QUARTERLY), ™x|Atz|stHd7(Research in Political Sociology), At&|StTL(Shehuixue Yanjiu- &= 2|11 Atg[st 23 X'd) S e=X(0f =
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79 =22 2012 S22 HLZH|SHS|(the International Association of Chinese Management Research, IACMR) H|IL2| ZATHZAAQ}
2004 At ATTL MG A D =E oS SAUCH ASHS o AZE 7] MIHA] O] BIALA AQM TSt AtS|Staet S AM0] 2/X|et &
= MY M{ACfsti (Southwestern University of Finance and Economics) AXMZ &34 (Research Institute of Economics and Finance,
RIEM)OIA SHMES TtERLE

Zheng, Lu got his Ph.D. from Stanford University and is Associate Professor of Sociology in Tsinghua University and Adjunct Professor of
Sociology in Texas A&M University, USA. His current research projects focus on corporate governance of public firms, corporate social

responsibility (CSR), corporate political embeddedness, and China’s ongoing urbanization process.

His publications appear in Social Forces, Social Science Research, China Quarterly, Research in Political Sociology, and Shehuixue
Yanjiu (Sociological Research, the top sociological journal in Mainland China), etc. His papers have won Best Paper Awards from the
International Association of Chinese Management Research (IACMR] Biennial Conference 2012 and Shehuixue Yanjiu (Sociological
Research) in 2004. Before joining Tsinghua University, he taught in the Department of Sociology at Texas A&M University and in the

Research Institute of Economics and Finance (RIEM] at the Southwestern University of Finance and Economics in Chengdu, China.
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ABSTRACT

CSR and Social Enterprises: Challenges and Innovations

Corporations often times are confronted with the dilemma when institutional pressure and public expectation of their CSR behaviors may
come at the cost of their economic interests and bottom-line. In response, corporations often decouple what they say in publicfrom what
they actually do in practice, making many CSR initiatives high on rhetoric but low in substance. Mr. Jo Daniels’s presentation on M&S and
Mr. Yang Weonjun on POSCO's have offered exemplary cases demonstrating that is not always the case; “doing good” also leads to “doing

well”.

On the other front, social enterprises have emerged as an innovative organizational form and increasingly important force to solve social,
economic and environmental issues in recent decades. Mr. Hara Akihiro’s local solar power program is an encouraging and inspirational
case. It nevertheless begs the question to what extent this model is replicable in other places in Japan or in other countries such as
South Korea and China where the undertaking may face different regulatory environment and different level of competitions from the
business establishment. The latter problem is more felt by Mr. Rym Chungyeap’s Local Food Program as it may face fierce competition
frombig food companies and chain-store supermarkets. A similar case of food cooperative at Beijing named “Sharing Harvest” will be

discussed along with Mr. Rym'’s case.
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RYM Chungyeap

President, Association of Korean Local Governments for Social Economy and Solidarity/Mayor, Wanju=gun
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Under the motto of ‘If a city is a flower, a farming village is the root,” Rym Chungyeap, Mayor of Wanju-gun, is doing his best to help the
social economy take root in Wanju-gun. With a goal of establishing a ‘Cooperative-style Economic System,” he has helped make Wanju

famous as "Local Food" and ‘Agricultural Capital Full of Vitality’ through the continuous promotion of related policies.

Rym Chungyeap has been Mayor of Wanju-gun, and a visiting professor in the Graduate School of Public Administration at Jeonju
University since 2006. He has also served in various government posts including Chief Secretary to the Governor of Jeollabuk-do,
Director of the planning for the Kim Dae-Jung Peace Foundation for the Asia Pacific Region, and Director of Political Affairs at the
Presidential Secretariat. He was born and went to middle and high schools in Wanju-gun. He earned a Master’s degree in law from

Jeonju University.
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HARA Akihiro
CEO, Ohisama Shinpo Energy Co., Ltd.
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March 1968 Graduated from Nagano Prefectural lida Osahime highschool
After that, work for the consumer credit company and the food manufacturers for 33 years
August 2001 Open private office "Green Office tre S”
February 2004 Open NPO Minami-Shinshu Ohisama Shimpo and work as Founding Director and an Executive Secretary

December 2004 Open Ohisama Shimpo Energy Co.,Ltd. and work as Representative Director

Then, established Ohisama Energy Fund Co.,Ltd. and Ohisama Grid Co.,Ltd, and so on for SPCs(Specific purpose companys) of the citizen
funds, serves as Representative Director
Other, served lida City Environmental Policy Board, Renewable Energy Shinshu Net Director, and Nasushiobara Participation etc.
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YANG Weonjun
Senior Vice President, POSCO
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1989. 1 TATQUAL

2007.3 ~2008. 3 QIZXEA HRAE B2
2008.4~2010.2  QIEXAM 27|2TF &0
2010.3~2012.2  (BY) QA EIEI|C(RE)
2012.3~2013.2 LRFH LRIELHEZR)
2013.3 ~ 8% ALe| AT (AR)
Education

MBA, KAIST (Korea Advanced Institute of Science and Technology)

Bachelor of Law, Kyung Hee University, South Korea

Work Experience

Senior Vice President of CSR(Corporate Social Responsibility) Dept.

Group Leader of Labor Group

Group Leader of Human Resources & Labor Relations Group

Team Leader of Labor Group
Team Leader of Human Resources Group
Joined POSCO

2010
1989

2013
2012
2010
2007
2006
1989
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Jo Daniels
Sustainable Communities Manager, Marks and Spencer
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Jo is the Sustainable Communities Manager with the retailer Marks and Spencer plc. Jo has responsibility for the implementation
of M&S’ eco and ethical plan, Plan A, into the heart M&S’ International business where products are sold through 418 stores in 51
territories across Europe, the Middle East and Asia. In the UK operations, Jo has a particular focus on bringing innovations into the
community partnership programme which leverages £19.2 million for good causes each year through engagement with employees,

customers and local stakeholders in and around our 766 stores in the UK.

Prior to joining M&S, Jo was an Executive Director with the NGO Business in the Community (BITC). BITC works with 800 companies to
improve their impact on society. Jo led the development of BITC's work to support companies in integrating Corporate Responsibility into
core business, through product innovation, supply chains and marketing, working with companies such as Unilever, Kraft, Heineken and
Waitrose. Previous to this, Jo worked for Starbucks and Médecin Sans Frontieres in Canada and before that with an educational charity in

Hong Kong.
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